[image: image1.jpg]The Lincolnshire Solicitors




Boston – Grantham – Lincoln – Horncastle – Sleaford – Newark – Spalding - Stamford

Business Update: Employment

April 2007

Contact: jayne.harrison@chattertons.com
Tel: 01476 591550 or

sophie.attfield@chattertons.com

Tel: 01522 814600

	SMOKE FREE ENGLAND

From 1st July 2007 England will become smoke free with the implementation of the Health Act 2006 (“the Act”). The new Act provides for the prohibition of smoking in certain premises, places and vehicles. Businesses are advised to ensure that they are up-to-date with all new requirements.

Enclosed and substantially enclosed premises must be smoke-free if they are used as a place of work by more than one person or where members of the public may attend to seek or receive goods or services, even if this is intermittent. From 6am on Sunday 1st July 2007 employers will need to ensure that they conform with the new legislation otherwise risk fines and penalties for non compliance. Owners and managers will be responsible for ensuring that their premises are smoke free and will be personally liable for fines of up to £2,500 if somebody is reported smoking. Failure to display a no smoking sign with the required content at each public entrance could result in a fine of up to £1,000 for the owner or manager of the premises and anyone lighting up will face a fine of up to £200, or a penalty notice of £50. 

How the workplace will be affected?

· Smoking rooms will no longer be allowed and staff will not be able to smoke in their own private offices.

· Employers, managers, and anyone in charge of premises and vehicles will need to display “no smoking” signs in a prominent position at each entrance to a smoke-free premises (a minimum of A5 in area and carrying the words “No Smoking. It is against the law to smoke in these premises”).

· Vehicles used as a workplace by more than one person will be required to be smoke-free

Practical tips

· Develop a written smoke-free policy for the workplace to ensure employees are aware of smoke-free legalisation and changes to their workplace.

· Take reasonable steps to ensure that staff, customers/members and visitors are aware that premises and vehicles are legally required to be smoke-free.

· Remove existing indoor smoking rooms and ashtrays from smoke-free areas. 

· Possibly provide outside smoking shelters (ensuring that these are not substantially enclosed).

· Assist employees in giving up smoking by making them aware of the services available to them

Remember that in addition to the penalties and fines detailed above, employees may also raise grievances if they have to work in a smoky environment and may have a claim for constructive unfair dismissal. 
!!NEWS OF OUR FORTHCOMING WORKSHOP PROGRAMMES!!

“10 EMPLOYMENT MYTHS”

Chattertons, Unit 1 Trentside Business Village, Farndon Road, Newark

Tuesday 24 April 2007 8.00am until 9:30am

Chattertons are offering you the opportunity to join us for a breakfast presentation.  Chattertons Employment Specialists will present “10 Employment Myths” – tackling a range of misconceptions in the employment field and ensuring that you know exactly what the law is in this complex area.  

The cost is £10 plus VAT per delegate.  Please confirm your place by Friday 20 April 2007.

Enquiries/bookings should be made through Linda Clark who is based at our Newark office.  She can be contacted on 01636 673731 or at linda.clark@chattertons.com. 




We hope you find this Employment Update useful.  Should you wish to unsubscribe please send an email to the contact given above with the words “unsubscribe” in the subject box.
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