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	INCREASE IN COMPENSATION LIMITS 

The annual increase of compensation limits for Tribunal claims has been announced.  As from 1 February 2007, the new limits will be as follows:

· A week’s pay (used for the purpose of calculating basic and additional awards of compensation for unfair dismissal or redundancy payments) will be capped at £310 (currently £290).

· Maximum compensatory award will be capped at £60,600 (currently £58,400).

· Minimum basic award for defined dismissals (trade union, health and safety, etc) will be £4,200 (currently £4,000).

Increase in minimum holiday entitlement

The Department of Trade and Industry (DTI) has launched a consultation on the proposed increase in the minimum statutory holiday entitlement under the Working Time Regulations 1998.  The proposed increase would mean that the statutory minimum holiday entitlement would include bank holidays. Therefore, under the proposed changes, the entitlement would increase from the current 20 days per year (in the case of a worker who works five days a week) to 24 days from 1 October 2007, with a further increase to 28 days following on 1 October 2008.

We will keep you informed as to how the Government decides to address this issue in due course.

10 EMPLOYMENT MYTHS

Just a reminder that Chattertons are presenting a seminar on “10 Employment Myths” on 22 February 2007 at the White Hart Hotel, Boston. This event has been specially timed to mean that there will be minimum disruption to your business.  

If you are interested in taking advantage of this excellent opportunity to put aside your concerns about employment law, then please do not hesitate to contact Linda Clark of our Newark office on 01636 673731 or linda.clark@chattertons.com or fill out the attached booking form.




We hope you find this Employment Update useful.  Should you wish to unsubscribe please send an email to the contact given above with the words “unsubscribe” in the subject box.
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