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EMPLOYMENT BULLETIN – APRIL 2005

UPDATE

April is a busy month for changes to Employment Legislation.  Here are some of the important changes that you should be aware of:

3 April 2005

· The rates for Statutory Maternity, Paternity and Adoption Pay increased from £102.80 to £106 per week.  The standard rate of Statutory Sick Pay also increased from £66.15 to £68.20 per week.

4 April 2005

· The Road Transport (Working Time) Regulations 2005 were implemented.  The new rules limit the working time for mobile transport workers to an average of 48 hours per week, set a maximum of 60 hours in any one week and oblige employers to keep working time records for two years.

6 April 2005

· The Information and Consultation of Employee Regulations 2004 came into force.  These Regulations set out minimum rights for employees to be informed and consulted by their employers in respect of a number of workplace issues.  Initially, they apply to businesses with 150 or more employees, but must be extended to all businesses with 100 or more employees by April 2007 and to all businesses with 50 or more employees by April 2008.

· The majority of the remaining sections of the Employment Relations Act 2004 were brought into force, including new protection for employees absent from work on jury service, improved protection for employees taking lawful industrial action and improved enforcement provisions for the National Minimum Wage.

· The National Minimum Wage Regulations 1999 (Amendment) Regulations 2004 further amend the National Minimum Wage Regulations 1999 so that “output workers” i.e. those who are paid per piece of work produced, will be entitled to claim a more generous minimum wage based on the calculations of a “fair” piece rate.

· Section 257-258 of the Pension Act 2004 and Transfer of Employment (Pension Protection) Regulations 2005 came into force.  Sections 257-258 of the Pensions Act 2004 protect an employee’s pension scheme entitlement after a TUPE transfer.  The transferee employer will be under an obligation to offer membership of an occupational pension scheme.  The 2005 Regulations set the minimum standards for that scheme.

· Mothers will now benefit from pay rises awarded while they are on maternity leave.  Under the previous law, when a worker receives a backdated pay rise while on maternity leave, Statutory Maternity Pay only has to be recalculated if the pay rise increases the earnings in the 'set period' used to calculate the employee's average weekly earnings before maternity leave commences.  The amendments made by the new Regulations oblige the employer to re-calculate the level of maternity pay if a pay-rise takes effect at any time between the start of the set period and the end of the maternity leave (either ordinary or additional). 
If you have any queries about this Employment Bulletin or would like any advice on Employment Law, then please do not hesitate to contact Jayne Harrison on 01476 591 550 or via email at jayne.harrison@chattertons.com

We hope you find this Employment Bulletin useful.  Should you wish to unsubscribe from this free Employment Bulletin, please send an email to jayne.harrison@chattertons.com with the words “unsubscribe” in the subject.
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