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	FAMILY-FRIENDLY LEGISLATION – LATEST DEVELOPMENTS

On 6 April 2007, the Work and Families Act 2006 will introduce important changes relating to maternity, paternity and adoption rights, both from the point of view of employers and employees.  Businesses are advised to ensure that they are up-to-date with all the new requirements.

As well as granting working parents new rights to more maternity and paternity leave and pay, there is a range of measures designed to benefit employers.  The new legislation will introduce the following:

· Measures to help employers manage the administration of Statutory Maternity Pay, Statutory Paternity Pay and Statutory Adoption Pay more easily;

· A two-month notice period requirement for women who change the date they return to work from maternity leave.  This will allow businesses to plan more effectively for mothers returning to work;

· Rules allowing employers to make reasonable contact with their employees during maternity leave.  This will also allow businesses to prepare more effectively for the time when mothers wish to return to work.

Employers should be aware that the new legislation benefits employees by:

· The removal of length of service requirement for additional maternity leave.

· Extending maternity and adoption pay from six to nine months from 6 April 2007, with a further goal of extending this to a year’s paid leave by the end of the Parliament.

· Extending the right of carers of adults to request flexible working from 6 April 2007.

· Giving fathers a new right to up to 26 weeks’ additional paternity leave

!!NEWS OF OUR FORTHCOMING WORKSHOP PROGRAMMES!!

“GOOD WORKING PRACTICE”

South Holland Civic Centre, Spalding

Wednesday 14 March 2007 8.00am until 10.00am

Chattertons, in conjunction with HSBC, are offering you the opportunity to join us for a breakfast presentation.  The day will commence with a breakfast where you will have the chance to meet local business people in Spalding.  Chattertons Employment Specialists will present “10 Employment Myths” – tackling a range of misconceptions in the employment field and ensuring that you know exactly what the law is in this complex area.  HSBC will then introduce you to details of a healthcare scheme for you and your business that could save you money.

The cost is £15 plus VAT per delegate or £12.00 plus VAT per delegate for 2 delegates or more.  Please confirm your place by Friday 9 March 2007.

“A BUSINESS HEALTH CHECK PROGRAMME”

At our new office in Newark:

Trentside Business Village, Farndon Road, Newark, NG24 4XB

Thursday 22 March 2007 from 4pm to 6pm followed by refreshment.

Your car gets an MOT – you get a medical check – what about your business?

Get your business in tip-top shape.  Chattertons Business Law Team invites you to attend a workshop and presentation offering you the opportunity to take advantage of its wide range of expertise.  Areas covered are those of employment contracts, constitutional documents and terms and conditions, securing business premises, and debt recovery procedures. 

The cost is £15 plus VAT per delegate, or £12 plus VAT per delegate for 2 or more.

This will be a popular event, so guarantee your attendance by booking a place by Monday 19 March 2007.

Enquiries/bookings for both these events should be made through Linda Clark who is based at our Newark office.  She can be contacted on 01636 673731 or at linda.clark@chattertons.com. 




We hope you find this Employment Update useful.  Should you wish to unsubscribe please send an email to the contact given above with the words “unsubscribe” in the subject box.
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