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EMPLOYMENT BULLETIN –OCTOBER 20O5
INCREASE IN THE NATIONAL MINIMUM WAGE

New rates for the National Minimum Wage came into force on 1 October 2005. These are:

· The main rate for workers aged 22 and over raised to £5.05 an hour, from £4.85
· The accredited training rate for workers aged 22 and over who are receiving accredited training in the first six months of a job with a new employer was raised to £4.25 an hour, from £4.10.  

· The development rate for 18-21 year olds was raised to £4.25 an hour, from £4.10.  

· The young workers rate for 16-17 years olds (above compulsory school leaving age)* is £3.00 an hour.
Remember that 16 and 17-year-old apprentices are exempt from the young workers rate.

*Compulsory School Age in England and Wales: a person is no longer of compulsory school age after the last Friday of June of the school year in which their 16th birthday occurs.  

You will, therefore, need to review your employee’s salaries to ensure that these accord with the new rates for the National Minimum Wage.

If you have any queries about this Employment Bulletin or would like any advice on Employment Law, then please do not hesitate to contact Jayne Harrison on 01476 591 550 or via email at jayne.harrison@chattertons.com.
We hope you find this Employment Bulletin useful.  Should you wish to unsubscribe from this free Employment Bulletin, please send an email to jayne.harrison@chattertons.com with the words “unsubscribe” in the subject.
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