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EMPLOYMENT BULLETIN – SEPTEMBER 20O5

UNLAWFUL DEDUCTIONS FROM WAGES

The law does not permit employers to make deductions from employees' wages unless they are authorised to do so by a statutory provision, contractual clause or where the employee has consented in writing in advance.
Deductions are often made where an employee has taken holiday in excess of their entitlement or caused damage to the employer's property. If the deduction is made without the appropriate authority, the employee may bring a claim in the employment tribunal and, where a deduction is found to be unlawful, the employer will have to repay the money and will lose the right to recover it by other means.

An employer can lawfully deduct overpayments of wages or expenses and tax and National Insurance as these are authorised by legislation. The law also enables employers to make deductions from retail employees' wages in respect of stock shortages or stock deficiencies in certain circumstances.


We recommend that you check you have authority before making any deduction. Ensure that all employment contracts include a right to make deductions from wages, covering, for example, excess holiday and damage to property. If you fund training courses, you should also consider including a clause entitling recovery of a proportion of the costs if an employee leaves your employment during or shortly after the completion of a course. Alternatively, employees should be asked to sign a separate agreement to this effect prior to attending the course.

If you have any queries about this Employment Bulletin or would like any advice on Employment Law, then please do not hesitate to contact Jayne Harrison on 01476 591 550 or via email at jayne.harrison@chattertons.com.
We hope you find this Employment Bulletin useful.  Should you wish to unsubscribe from this free Employment Bulletin, please send an email to jayne.harrison@chattertons.com with the words “unsubscribe” in the subject.
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