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	SEVERE WEATHER

What happens if your employees did not make it to their place of work because of severe weather conditions?

Unless you have contractually promised to provide transport for employees to and from their place of work, the onus is on the employee to get to work. If an employee fails to turn up for work in these circumstances the employer is under no obligation to pay them.

Points to consider:

· Putting in place an adverse weather or similar policy should help reduce scope for confusion.

· If an employee’s normal mode of transport cannot be used because of the weather an employer     

          should encourage the employee to explore alternative means of safe transport.

· Consider whether an employee could usefully work from home.

· Consider how absences or lateness due to severe weather conditions will be treated, for example,                  

          time off work will be unpaid, or paid on a discretionary basis or the employee can take the time off  

          as paid leave.

10 EMPLOYMENT MYTHS - SEMINAR

Just a reminder that Chattertons is running a seminar on ‘10 Employment Myths’ on Thursday 22nd February 2007 at The White Hart, Boston, starting at 8.45am and finishing at 11.00am.

The employment arena is rife with rumours and misunderstood legal principles.  Do you, as an employer, know what is myth and what is fact?  Could you inadvertently put yourself in a vulnerable position through acting on what you thought was the correct legal position?   

Just to give you a taster of some of the issues covered in the seminar:

· Can employees with less than one year’s service be dismissed for any reason?

· Is making someone redundant easier than helping them to improve their performance?

· Do casual, agency and temporary workers never have employment status?

If you are interested in taking advantage of this excellent opportunity to find out the answers to these and other questions, then please do not hesitate to contact Linda Clark of our Newark office on 01636 673731 or linda.clark@chattertons.com or fill out the attached booking form. 

Our employment team will also be on hand to answer any questions you have throughout the morning.

THERE ARE LIMITED PLACES AND THESE ARE BEING OFFERED TO THE SUBSCRIBERS OF THE MAILING LIST ON A FIRST COME FIRST SERVED BASIS. DO NOT MISS OUT




We hope you find this Employment Update useful.  Should you wish to unsubscribe please send an email to the contact given above with the words “unsubscribe” in the subject box.
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